PERFORMANCE AGREEMENT
2016/2017 FINANCIAL YEAR

Made and Entered into by and between

THE EPHRAIM MOGALE LOCAL MUNICIPALITY

Herein represented by

THE MUNICIPAL MANAGER, M.M. MATHEBELA

(Herein after referred to as the “Employer”)

And

CHIEF FINANCIAL OFFICER, K.A. RAMOSIBI
ID: 7908210490089

(Herein and after referred to as the “Employee”)

For the period
01 July 2016 — 30 June 2017
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The employee of the Ephraim Mogale Local Municipality in her capacity as duly appointed
Chief Financial Officer herein after referred to as the “Employee”

Whereas the Employer has entered into a contract of employment with the Employee in
terms of Section 57(1) (a) of the Local Government: Municipal Systems Act, 2000 as
amended.

AND Whereas Section 57(1) (b) of the Act read with the Contract of employment concluded
between the Parties, require them to conclude an annual Performance Agreement;

AND Whereas the Parties wish to ensure that there is compliance with Section 57(4A),
57(4B) and 57(5) of the Act, that they are clear about the goals to be achieved and secure
the commitment of the Employee to a set of outcomes that will secure local government
policy goals;

NOW Therefore the Parties agree as follows:

ABBREVIATIONS

“The ACT" shall mean the Local Government: Municipal Systems Act, 2000 (Act 32 of 2000
as amended)

CCR - Core Competency Requirements

IDP - Integrated Development Plan

SDBIP - Service Delivery Budget Implementation Plan
POE - Portfolio of Evidence

KPA - Key Performance Area

KPI - Key Performance Indicator

MFMA - Municipal Finance Management Act

REGULATIONS - shall mean the Local Government: Municipal Systems Act
' Performance Regulations for Municipal managers and Managers
directly accountable to Municipal Managers, 2006

FINANCIAL YEAR - refers to the 12 month period which the organisation determines as
its budget year.
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1. INTRODUCTION

1.1 This performance contract is between K.A. Ramosibi, the Chief Financial Officer and
M. M. Mathebela in her capacity as the Municipal Manager within the provisions of the
delegated powers as stipulated by Council. The contract is for the 2016/17 financial year
only. The expected performance reflected in this contract is based on the reviewed
Integrated Development Plan (IDP) 2016/17, the Service Delivery and Budget
Implementation Plan (SDBIP) 2016/17. The afore-mentioned documents have been adopted
as working documents of Ephraim Mogale Local Municipality and therefore, shall be the

basis of performance assessment.

2. PURPOSE OF AGREEMENT

The purpose of this agreement is to:-

2.1 Comply with the provisions of Sections 57(1) (b), (4A), (4B) and (5) of the Systems Act
as well as the employment cantract entered into by and between the parties;

2.2 Specify objectives and targets defined and agreed to with the employee and to
communicate to the employee the employer's expectations of the employee's performance
and accountabilities in alignment with the Integrated Development Plan (IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Municipality;

2.3 Specify accountabilities as set out in a performance plan, which forms an annexure to

the performance agreement;
2.4 Monitor and measure performance against set targeted outputs;

2.5 Use the performance agreement as the basis for assessing whether the employee has

met the performance expectations applicable to his/her job;
2.6 In the event of outstanding performance, to appropriately reward the employee; and,;

2.7 Give effect to the employer's commitment to a performance-orientated relationship with

its employee in attaining equitable and improved service delivery.

Page 4 of 38
Ephraim Mogale Local Municipality

o ”/t /A\fD



3. STRATEGIC OBJECTIVE

The Chief Financial Officer has the overall responsibility of ensuring that she shall be,
subject to the policy directives of the Council of the Municipality, responsible and
accountable for administratively being in charge of the service delivery programmes within
the Budget and Treasury Department, budget, asset management, supply chain
management, financial management and review, and any other functions as may be
delegated to her by the Municipal Manager.

4. COMMENCEMENT AND DURATION

4.1 This Agreement will commence on 01 July 2016 and will remain in force until 30
June 2017 or until a new Performance Agreement, Performance Plan and Personal
Development Plan is concluded between the parties for the ensuing financial year or
part thereof.

4.2 The parties will review the provisions of this Agreement during June each year and
will conclude not later than 31st July of each ensuing financial year a new
Performance Agreement, Performance Plan and Personal Development Plan that
replaces this Agreement.

4.3 This Agreement will terminate on the termination of the employment contract entered
into by and between the parties for whatever reason.

4.4 The parties agree that the contents of the agreement may be revised at any time
during the duration thereof with the purpose to determine the applicability thereof.

4.5 If at any time during the validity of the agreement the work environment alters to the

extent that the contents of the agreement are no longer appropriate, the contents
must by mutual agreement between the parties. Immediately be revised.
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5. PERFORMANCE OBJECTIVES
5.1 The Performance Plan Annexure "A" sets out:

5.1.1  The performance objectives and targets that must be met by the Employee
and;

5.1.2 The time frames within which those performance objectives and targets must
be met.

5.2 The performance objectives and targets reflected in Annexure "A" are set by the
Employer in consultation with the Employee, and are based on the IDP, SDBIP and
Budget of the Employer and shall include the following:

5.2.1 The key objectives that describe the main tasks that need to be done;

5.2.2 The key performance indicators and means of verification that provide the
details of the portfolio of evidence (POE) that must be provided to show that a
key objective has been achieved;

5.2.3 The target dates that describe the timeframes in which the work must be
achieved;

5.2.4 The weightings showing the relative importance of the key objectives to each
other.

5.3 The Employee's performance will, in addition, be measured in terms of contributions to

the goals and strategies set out in the Employer's IDP.

5.4 The Employer will make available.to the Employee such employees as the Employee
may reasonably require from time to time to assist him/her to meet the performance
objectives and targets established in terms of this Agreement; provided that it will at all
times remain the responsibility of the Employee to ensure that he/she complies with
those performance obligations and targets.

5.5 The Employee will at his/her request be delegated such powers by the Employer as may
in the discretion of the Employer be reasonably required from time to time to enable
him/her to meet the performance objectives and targets established in terms of this

Agreement.
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5.6 The Employee acknowledges the fact that the Employer is entitled to review and make
reasonable changes to the provisions of Annexure "A" from time to time for operational
reasons. The Employer agrees that the Employee will be fully consulted before any such
change is made. ‘

5.7 The provisions of Annexure "A" may be amended by the Employer when the
Employer's performance management system is adopted, implemented and/or amended
as the case may be.

5.8 The Personal Development Plan Annexure “B” sets out the Employee’s personal
development requirements in line with the objectives and targets of the Employer

5.9 Disclosure of Financial Interests Annexure “C” set out the financial interests of the

employee

6. PERFORMANCE MANAGEMENT SYSTEM

6.1 The Employee agrees to participate in the performance management system that the
Employer adopts or introduces for the municipality, management and municipal staff of
the municipality.

6.2 The Employee accepts that the purpose of the performance management system will be
to provide a comprehensive system with specific performance standards to assist the
municipality, management and municipal staff to perform to the standards required.

6.3 The Employer shall consult the Employee about the specific performance standards that

will be included in the performance management system as applicable to the Employee.

6.4 The Employee undertakes to actively focus towards the promotion and implementation of
the Key Performance Areas (KPA's), including special projects relevant to the
Employee's responsibilities, within the local government framework.

6.5 The criteria upon which the performance of the Employee must be assessed consist of

two components, both of which must be contained in the performance agreement-

Page 7 of 38
Ephraim Mogale Local Municipality



6.5.1 The Employee must be assessed against both components, with a weighting of
80:20 allocated to the Key Performance Areas (KPA's) and the Core Competency
Requirements (CCR's), respectively.

6.5.2 Each area of assessment will be weighted and will contribute a specific part to the

total score.

6.5.3 KPA's covering the main areas of work will account for eighty percent (80%) and
CCR's will account for twenty percent (20%) of the final assessment.

6.6 The Employee's assessment will be based on his/her performance in terms of the
outputs/outcomes (performance indicators) identified as per the performance plan which
are linked to the KPA's, which constitute eighty percent (80%) of the overall assessment
result as per the weightings agreed to between the Employer and Employee.

KPA Key performance areas (KPA'S) Weighting
1. Institutional Development and
Transformation
2 Good Governance and Public Participation
3 Local Economic Development (LED)
4. Municipal Financial Viability and
Management
5. Basic Service Delivery and Infrastructure
6. Spatial Development
TOTAL 100%

6.7 The key performance areas related to the functional area of Employee shall be subject to

negotiation between the Employer and the Employee.

6.8 The CCRs will make up the other 20% of the Employee's assessment score as follows:
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7. EVALUATING PERFORMANCE
7.1 Annexure "A" to this Agreement sets out:

7.1.1  The standards and procedures for evaluating the Employee's performance; and
7.1.2 The intervals for the evaluation of the Employee’s performance.

7.2 Despite the establishment of agreed intervals for evaluation, the Employer may, in
addition, review the Employee's performance at any stage while the contract of

employment remains in force.

7.3 Personal growth and development needs identified during any performance review
discussion must be documented in a personal development plan as well as the actions.

7.4 The Employee's performance will be measured in terms of contributions to the goals
and strategies set out in the Employer's IDP.

7.5 The annual performance appraisal must involve:
7.5.1 Assessment of the achievement of results as outlined in the performance plan-

(i) Each KPA should be assessed according to the extent to which the specified
standards or performance indicators have been met and with due regard to ad
hoc tasks that had to be performed under the KPA.

(i) An indicative rating on the five-point scale should be provided for each KPA.

(i) The applicable assessment rating calculator must then be used to add the

scores and calculate a final KPA score.
7.5.2 Assessment of the CCRs-

(i) Each CCR should be assessed according to the extent to which the specified
standards have been met.

(ii) An indicative rating on the five-point scale should be provided for each CCR

(iii) This rating should be multiplied by the weighting given to each CCR during
the contracting process, to provide a score.
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(iv)The applicable assessment-rating calculator must then be used to add the

scores and calculate a final CCR score.

7.5.3 Overall rating is calculated by using the applicable assessment-rating calculator.

Such overall rating represents the outcome of the performance appraisal.

rating scale for KPA's and CCR's:

7.6 The assessment of the performance of the Employee will be based on the following

Level Terminology Description Score | Assessment | Performance
Score Bonus Ratio

5 Outstanding Performance far exceeds the standard expected | 5 75-100% 75-76%=10%

Performance of an employee at this level. The appraisal 77-78%=11%
indicates that the Employee has achieved above 79-80%=12%
fu!ly gffectlvg rgsults against all performance 81-84%=13%
criteria and indicators as o/ 1 40
specified in the PA and Performance plan and 85% +=14%
maintained this in all areas of
Responsibility throughout the year.

4 Performance Performance is significantly higher than the 4 65-74% 65-66%=5%
significantly standard expected in the job. The appraisal 67-68%=6%
above indicates that the Employee has achieved above 69-70%=7%
Expectations fully effective results against more than half of 71-72%=8%

the performance criteria and indicators and fully 73-74%=9%
achieved all others throughout the year.

3 Fully effective Performance fully meets the standards 3 51-64% No bonus

expected in all areas of the job. The appraisal
indicates that the Employee has fully achieved
effective results against all significant
performance criteria and indicators as specified
in the PA and Performance Plan.

2 Performance Performance is below the standard required for 2 31-50 No bonus
not fully effective | the job in key areas. Performance meets some

of the standards expected for the job.
The review/assessment indicates that the
employee has achieved below fully effective
results against more than half the key
performance criteria and indicators as specified
in the PA and Performance Plan
1 Unacceptable Performance does not meet the standard 1 < than 30% No bonus

Performance

performance expected for the job. The review!
Assessment indicates that the employee has
achieved below fully effective results against
almost all of the performance criteria and
indicators as specified in the PA and
Performance Plan. The employee has failed to
demonstrate the commitment or ability to bring
performance up to the level expected in the job
despite management efforts to encourage
improvement.
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7.7 For purposes of evaluating the annual performance of the Employee an evaluation panel

constituted of the following persons must be established-

7.7.1 The Municipal Manager

7.7.2 Chairperson of the Performance Audit Committee or the Chairperson or
designated performance management specialist of the audit committee in the
absence of a performance audit committee;

7.7.3 Member of the Mayoral or Executive Committee

7.7.4 Mayor and/or Municipal manager from another municipality.

The manager responsible for human resources of the municipality must provide

secretariat services to the evaluation panels.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.1 The performance of the Employee in relation to his/her performance agreement shall be
reviewed on the following dates with the understanding that reviews in the first and third

quarter may be verbal if performance is satisfactory:

Quarter Period Review date
1 July - September Before end of October 2016
2 October - December Before end of February 2017 (Midyear
L Review)
January - March Before end of April 2017
4 April- June Before end of September 2017 (Annual
Review)

8.2 The Employer shall keep a record of the mid-year review and annual assessment

meetings.

8.3 Performance feedback shall be based on the Employer's assessment of the Employee's

performance.

8.4 The Employer will be entitled to review and make reasonable changes to the provisions
of the performance plan from time to time for operationatl reasons on agreement between

both parties.
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8.5 The Employer may amend the provisions of the performance plan whenever the
performance management system is adopted, implemented and/or amended as the case
may be on agreement between both parties.

9. DEVELOPMENTAL REQUIREMENTS

9.1 A Personal Development Plan (PDP) for addressing developmental gaps is attached as
"ANNEXURE B" and shall form part of this agreement.

10. OBLIGATIONS OF THE EMPLOYER

10.1  The Employer shall:

10.1.1 create an enabling environment to facilitate effective performance by the
Employee;

10.1.2 provide access to skills development and capacity building opportunities;

10.1.3 work collaboratively with the Employee to solve problems and generate solutions
to common problems that may impact on the performance of the Employee;

10.1.4 on the request of the employee delegate such powers reasonably required by the
Employee to enable him/her to meet the performance objectives and targets
established in terms of the agreement; and

10.1.5 Make available to the employee such resources as the Employee may
reasonably require from time to time assisting him/her to meet the performance

objectives and targets established in terms of the agreement.

11. CONSULTATION

11.1  The Employer agrees to consult the Employee timeously where the exercising of the

Employee powers will have amongst others—

11.1.1 A direct effect on the performance of any of the Employee's functions;

11.1.2 Commit the Employee to implement or to give effect to a decision made by the
Emplovyer;

11.1.3 A substantial financial effect on the Municipality.
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11.2

The Employer agrees to inform the Employee of the outcome of any decisions taken
pursuant to the exercise of powers contemplated in 10.1 as soon as is practicable to

enable the Employee to take any necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

The key to a developmentally oriented performance management system towards
inadequate performance is to promote improvement through feedback, learning and

support, rather than judgement, sanctions or punishment.

Performance appraisal feedback shall be conveyed to employees in writing or
discussed with employees on a regular basis to prevent a scenario where employees
only find out about the gaps in their performance during mid-year or during the final

review.

The evaluation of the Employee's performance shall form the basis for rewarding

outstanding performance or correcting unacceptable performance

A performance bonus ranging from five percent (5%) to fourteen percent (14%) of the
all-inclusive remuneration package may be paid to an employee in recognition of
outstanding performance, subject thereto that , in determining the performance bonus
the relevant percentage is based on the overall rating, calculated by using the
applicable assessment-rating calculator; provided that-

12.4.1 A score of sixty five percent (65%) to one seventy four percent (74%) is awarded

a performance bonus ranging from five percent (5% ) to nine percent (9%) ; and

12.4.2 A score of seventy five percent (75%) and above is awarded a performance

12.5

bonus ranging from ten percent (10%) to fourteen percent (14%).

The performance bonus referred to in 12.4 here above is payable annually and

constituted as follows:
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Score Bonus %
65-66% 5
67-68% 6
69-70% 7
71-72% 8
73-74% 9
75-76% 10
77-78% 11
79-80% 12
81-84% 13

85% + 14

12.6 In the case of unacceptable performance, the employer shall —

12.6.1 Provide systematic remedial or developmental support to assist the employee to
improve his/her performance; and

12.6.2 After appropriate performance counselling and having provided the necessary
guidance and/or support and reasonable time for improvement in performance,
and performance does not improve, the employer may consider steps to
implement a disciplinary process that will be guided by the Labour Relations Act
66 of 1995.

13. PERFORMANCE BONUS

In accordance with Regulation 805, section 32, a performance bonus, based on affordability,

may be paid to the employee, after

13.1 the annual report for the financial year under review has been tabled and adopted by

the municipal Council;

13.2 an evaluation of performance in accordance with the provisions of section 7 of this

agreement; and

13.3 approval of such evaluation by the municipal Council, as a reward for outstanding

performance.
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14. DISPUTE RESOLUTION

14.1  Dispute on performance agreement

Any disputes about the nature of the Performance Agreement, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council; provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e), within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.

14.2 Dispute on outcome of performance evaluation

Any disputes about the nature of the Performance Evaluation, whether it relates to
key responsibilities, priorities, methods of assessment and/or any other matter
provided for, shall be mediated by a member of the Municipal Council: Provided
that such member was not part of the evaluation panel provided for in Regulation
805 section 27(4)(e) within thirty (30) days of receipt of a formal dispute from the
Employee, whose decision shall be final and binding on both Parties.
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15. GENERAL

151 The contents of the Agreement shall be made available to the public by the
Municipality, where appropriate.

15.2 Nothing in this Agreement diminishes the obligations, duties or accountabilities of the
Employee in terms of his/her contract of employment, or the effects of existing or new

regulations, circulars, policies, directives or other instruments.

15.3 The performance assessment results of the Employee shall be submitted to the

Council within fourteen (14) days after the conclusion of the assessment.

-
Thus done and signed on this (Qﬂ day of —Ju '-t 2016.

AS WITNESSES: Cf’" -
1. @A%:E AN
- CHIEF FlNANCIAlEFFtGE

At
Thus done and signed on this 2 day of C&g\f 2016.

AS WIT S:
1. A B
U

2 Q_):»/zé/,_« ﬂ\l

MANAGER

Page 18 of 38 ‘ V
Ephraim Mogale Local Municipality ‘\(/'

. N ap



Anjediiuny |eao sjeSow wieaydy

8€ JO 6T 93ed
epuade pue (19) 10T uoneziuesiQ
uonn(osay 1 v/N v/N 1 v/N 0 19do 60 unf o€ Aq |1puno) JU3PYS pue
jpUNo) Qo1 Aq pardope sepijod | Juswdojeasg aAIdaye
pPaMaIADL /MmBU JO # |  [euonINIASU| ping
o lenuuy | QD WY | HD PIE | HDPUZ | ADIST mH\vﬁQN m.scﬂw _.H—.—m..w.g. oNJBY | —.&_ M. =1 @EEN&E& %EG .
i : L1/9107 Buyeseg |3@8png | " T | dal | = | AMwoug | oiBajens
juawdojaAa( feuoinnyiysu| pue uojjeutiojsuel] fedidiuny :y vdM
000°00¢Y 190
S19pu} 10} ssanoud
Suippiq aannadwod
suodai Jvg 09 09 09 09 09 MaN sado LON dy1 1ad se papieme
SpIq [nJssazdnNs
uo pasdejs Asoaiep
sAep jo # o3elany 3JIAIS
pajesajadde
1915182 (19) £T0Z UNF OE Aq ysnoays
: %001 %00T %001 %00T %00T MaN Jado LOA4 | SBunddW SIWIWO) duiagjom
S2LFRLslY pIg p2|npayos Aunwiwod
1e d2UepUSNIE % WS panosdwy
_ sty [ SOMBY | SDPIE | BOPUZ | ADIT | st/vioz | s000d | o | ONJON s swweiSoxd | an3Mg0
404 it augpaseg [ 18png | 2T | aa X Kuoud | aisasens

juawdojaaaq ainjonuselyu| pue KlaAljeq 991A1eg diseq 12 VdM

dI9ds L1/9T0Z - NV1d IINVINIOAIAd 'V FINXINNY



Amedidiuniy [eooq sjedo wieaydy
8€ Jo 0 93ed

%

S

sawelawi]
vodal jepueuyy d A1e|SI139] ulyim
I/ Uond9s [4% € € € € 45 1300 90 Ad 0DX3 01 pajnwigns
SHoda) YWAIN T
uo3929s Ajyuow jo #
uonn|osal Aey
12uUno
) o ) T 1 V/N V/N V/N 1 12do S0 Ad TeEyIAqEnpinde
pue ladpng 104 [PUNO) 03 198png
panoiddy IU1IN O uoissiugnsg
uoneRUNWII
spoday 4eis 01 1adsar yum
suodal VININ 99
uo1399s Ajyuotu Jo #
yodai jepueuly . . sAep o€ uiyum pied
DO OO 4 L@Q H B .
2/ UOIIAS %00T %00T 00T %00T %00T 14 o) €0 Nd sa010AUI (ueldiwo0)
panoadde Jo %
paiiq
uoday jepueuy | 5 , , o g 1eY3 03 pasedwod
2/ UONIIS %6°08< | %608< | %608< | %608< %6'08< %001 1300 ONM Se paAI9dal [9A3) 3|qeIA
juswAed Ajauienb | juswaBeuely | Ajjepueury
J2WNSuo0d JO % |eroueuly 2wo29g
e jenuuy | JD Yy | BOPIE | BDPUZ | DT | st/pToz m.aooﬁ e o o | swweioiq | aandalgo
R [1/9102 auijaseg | 128png | " © T | 3y dal : MAuoud | o@azens

Juswabeueyy pue AjiqeIA [eroueul] [ediolungy i YdN

S
£
X

=
-



b5 %
X
=X
ASa!
G

Anjeddiunin |ea0 2jeSo wiesydy
8€ Jo TZ 23ed

&

sawespwin
BA11€(SIS3] UlyuMm
yodai |epueuly J0ABN DAIINJDXT
3
2% DOIE ¥ T T T T MON SELTe} 90 M hpaiigns
spodal VWA (p)zs
uoi1d9s Ajsspenb jo ¢
01381
vodal oN4 %001 %001 %SL %0S %ST %00T O TTAd £LT0Z unf o€ Ag spuny
SIA 8y1 Jo puads %
910z 1snany
OV Wwoly 87 9y} aJoyaq 10
uoissiugns T V/N V/N V/N T T 0TC € 0T Ad uo pa1uuwqgns (S4v)
40 Joold SIUSWIR]S [RIDURULY
|lenuuy yeuiq
1915182y 1355y 9107 1d3s 0¢
lueydwod I v/N v/N v/N T T Jado 80Ad | A W 3y 01 110das
dvHO UOIIBIIHIRA 135SE 9Y)
10 uoISSIgNS [enuuyY
spodal 09x3 91qeIA
AUSLIEND DS 14 T T T T 14 sado LONd 01 paniwqns spoedas | JuswasSeue Ajjenueuyy
Apauenb DS Jo # |eioueUl4 awodag
joa | [°Muuv | 8D | ADPsE | HOPUZ | HDIT | ST/bToz | 50008 [0 | ONSM | | owumeiSoig | aAmdlg0.
: : - LT/910Z suyeseg | 3o8png [N | gt | 0 P  Kuoud J13a3ens

Juswabeuey pue AjiqeA [ejoueuld [edidluny :G Y



Anjediuniy [e207 ajeSowy wieiyd3

8€ JO 2z 23ed

IdID) LT0Z unf O
19181831 Aq seainies e
1uaSipuj %001 %001 %00T %00T %00T MoN Jado MoN J1seq 21y 01 $53%8
yuMm spjoyasnoy
(sauadipui) Jo %
paie|siss)|
suoday YINIW se Jouenb Jad
Aqauoin & £ B B £ MON Jado EoLe paniwqns sasi}R3y2
VN4N JO #
vodai Jayenb
juswadeuew v T T T T MIN 13do 60 N4 yoeo pariwigns
199 Ajuauowy spodal 9pIyaa
199}4 |edpiunw jo #
NN
syodai 2Y1 01 pan1wgns
ApauenpD INDS ca € € £ € il 12do ol spodal uojenap
DS Ajyluows Jo #
saweljawil
aAne|sida) ulyum
vodal |epueuy J0AeIN 9A1IND9XT
S —— I v/N 1 V/N v/N EN Jado 90 A4 01 paTwIqns S—
suodal YNAIN | JuswaSeuep | Ajepueuly
(4eaApiw) g/ uondss |epueuly awo023g
A lenuuy | SO WY | MO PIE | MO PUZ | HBOIST | oT/pT0OZ | S,000¥ | A ON J3Y R swweidoid | 2AR22IG0

juswoBeuey pue AjiqelA [ejoueuld [edidluni :G Vd)



Aujedidiuniy (207 3jeSowy wieiydy
8€ Jo €7 @8ed

yodal jeppueuly i (1d39) £102
[4 £ Q
2/ UORIIS 8'81 881 V/N V/N V/N €T J2d0 M3N aunf og ay1 Aq ones
98e19n00 1990 %
vodas jepueuy (149} £102 dunf
7/ UONIOS %PTE %VTE V/N V/N V/N %LSE Jodo MON 0€ 9Y1 Aq anuanai
0} 5J01gop IS
Buipue1sIno %
podal jepueuyy (1d1D) d|qein
£ f [# Q w
7/ Uoi1aes Ly Lv /N /N VN I8t S0 2=h [T0z 2unr og 2yl Aq | uswadeuepy | Ajjepueuly
oes a8elano0d 150D |edueul4 awodag
o lenuuy | RO WY | BDPIE | HOPUZ | BDIT | ST/pTOZ | 50004 A o _ e suiwiessold | oNDRIG0.
oS S (/9102 aunpseg | 393png | “T T | Jeu dal s * Ayoud) | “odeens

juswaBeuey pue AjjiqetA [e1oueuly [edidiuny i Yd)



Anjedipunpy (207 ajeSoy wieiyd3
8€ 0 ¥z 93ed

=

~
=
/.,
.

£10¢ Aenuer Aq
ue|d Ibuno) 01 pajqey pue
oY OV T V/N T V/N V/N M3IN 1do T199 papdwios jesaus
Joypny ay1 Aq pasiel
S2NSS] UO Ueld UOIPY
suodas (1g) somuenb
991HWWOoD 19d sawerown
uswageuew %00T %001 %00T %00T %001 MaN 1ado 91 99 paquasaid uiyum
ysiy uejd Juswadeuew
Apsuenp 3S1 payuapl
40 UOIINDAXD %
uodai ueld €T (19) £LTOCZ UNF OE
uony %00T %001 %001 %001 %001 MON Jado /1t Aq panjosal s3ulpuy
oy AlJauenp 99 191197 1uswadeue
5vi0o %
(19) £T07

sHodal ST/¥T unf o€ Aq uejd upny uoneziuediQ

snjels %00T %00T %001 %001 %00T MaN 1Rdo 59 ay Jad se ropenb 1B pue

Vi Apsyrenn Jod panjosal s8ulpuly | 9JUBLIBACYH AAOYD

Upny [euidlu| JO % poooH Piing

=8 fenuuy | DD Yy | NOPJE | BOPUZ | BOIST | s1/proz | 5,000 | ON oY ssgd | swweiSold | aav3lgo
L1/9102 auljaseg | 398png dal | Awoug | oidxens

uonedigiyed 2ijqnd pue 39UBUIBAOS) POOS) 19 V)




Ajjedpiunyy jedoq ajedon wieiydy

8€ J0 Gz 238ed

uosiad

yoddng

eale JuswdojaAap
/SIS @2130e1d 0} pajeald

Aunpoddo yiopa

awel} awiy paysabbng

fianoe
juawdojanap
AlaAalep jo Jojpue Buiurersy

apow pajsaobbng pa)sabbng

(saweuty awn
pue Ajjenb ‘Ayjuenb
‘s10}Je2IpUl d|qeinSeaw)

pajoadxa sawoan0

(Auoud
Jo Japio ui) deb

oouewaopad s|IDiS

LT/9T0Z NV1d LNAWdOTIAZA TVNOSHAd :d TINXINNY



v
Wik,

Aujedpiunpy |e2oq 9jeSoy wieaydy ,
8€109z 38ed—3 m

sainjeubig 4

a)e(
&

Q\QN\PO\ 55

-obpajmouy Aw Jo 3s8q Y3 03 1991109 pue 3)a|dwod SI UOHEULIOJUI dAOqE aY) Jey) Apiad Agaiay |

:s)seIdu] JsYl0

L1/9T0Z WH04 LSTIALNI 40 TANSOTISIA D TANXIANNY



Aujedipiungy [eac ajedoN wieayd] -
8¢ jo Lz 93ed \J

2WO021NO0 UIM/UIMm

e 01 A||n}SS32oNnS 1AnoueW

01 $3saJ93u1 Buppadwod Jo
Suipueisiopun sasne juswsdeurw
2auewsopad jeuoinuisul asiwido
01 3JOYM BAIIID|0D B OJU] SWISAS
SNolIeA 91e1331Uf e SUOI}DE Ul
Au831ui pue auldidsip-4|9S JO |9A3]
Jouadns e Ae|dsi(Q e uolleAOLU| pUB
AljeAo| sa1ellj198] 1eY3 JUSWUOIIAUD
ue 91ea1)e sdiysuoile|as 21391e41s
Sururezuiew pue Suipjing ygnoayl
32uan(jul pue 1edwi apIAoLd e
S}|NSaJ pue uoNNIAX3 A3a1ens 10}
3|qeIUNOIIE }|35 P|OH e YIOMIWeLy
[eUOIINIISUI DAISUIYDIAWOD

e uawadwi pue dojansp

01 Suipuejsiapun pue 3gpajmouy|
yadap-ul asn A|aA11ay e sanuoud
JUSWUISA08 [BJ0| 01 UOIINIASUI
9Y1 uonIsod pue 31nNdNIIS

saouel||e pue suoilisod ‘s3i8a1e41s
dojaAap pue SUOoIIEJIUNWIWOD
awely 01 siaAe|d Aay Suowe
suolsual JiweuAp pue sdiysuolielas
J9mod Jo SuipuelsiSpun 3sn e
uI92U02 snonSiqwe pue suollenys
x3|dwod y3noiyy uoinuasui

9yl apinoe suonens xs|dwod
YLM [ESP PUB UOID3IP JIZa1R4)S
MO|j0} 01 s19Y10 Jamodw] e suonoe
10 s3suanbasuod ay3 pue ‘s1010e)
jeainjod pue s31n1donJis [BUOIIN1ASUL
pueISIapUN e IJUBASIDI

ainsua o3 sue|d 21333e41s 3ul|jeyd
AJJU31SISUO)  UOIINLISUI AY]

JO SSQUDAITIDYS pue ssaidoud ay)
101UOW 01 saInseaw aduewsopad
aulap Aj9AIIDY e Seale

|euolouny [je ssoude sjeod pue
A8a1e11s udiyy « Suluueld 2183338
10 Suipuelsiapun pue 33pajmou
yidap-ui Aejdsiq e Juajul 21391e415
0} JuaWuSije pue anjeA AulwLB1ep
0] S3IYAIIIE ||B d1eNn|eAT e

340M UMO 01 11 81|24 pue uolINIISul
31 JO S3AI3I3[qO pue wie 3yl
puelsiapun e d1epuew J1333e41S 3yl
10 TUSWDAIIYIE 33 Ul SIDp|oYyels
[|e 01 @oueping apirold e saiued
1UBRADJ3J 01 UOIINIAXS 0] SJ3LLIeq
21EUNWIWOD A[2A110347 » 510108}
[eonijod pue saun1dnais jeuoiiniisut
10 ssauaseme ue sAejdsiqg e uoNIsul
31 JO SS3UDAII3YL pue ssaa3oud Yy
Jolluow 01 sainseaw duewsopad
Suluyap ul 1S1SSY « uoejuawajdwi
A8ajeu1s apind pue 31n29x3 0} suejd
uoroe dojaAaQ e SIUIDW Wweal

Jo uonedpiped pue Juswadedus
‘9]eJOW 3Y} UO dduaN|yul pue 1edwy
aniisod e seH e S3AI103[QO 195 pue
2lepuew 21831L41S S,U0IIN}ISUl Y}
Suisljeas Ul Wedl e 0 UOIIIDIIP IAID o

S1)BW-UOISII3P

A&y jo Buipueisispun diseq
B 9]RJISUOWS( e I|OYM
3AI109(|0D e 01Ul SWIISAS
a1es8ayul 03 Aujige

2yl syoe| Inq JuawWadeuew
2ouewsopad jeuoinisul
Jo Buipuelsiapun diseq

e seHe ASa3e435 SUndaNp
Ul 9duUdN Ul patwi| sey
1nq s2i891e1s jeuonnuisul
oMU $yse1 diyads

MOY 2011253 » d1EpPUBW
195 9A3Yde 03 J3Y30
andsui 03 Ayjige sy sydej _

1nq ‘saa1123lqo 21391418 diysaapea
|euawnedap pue pue uoaANg
|BUOIINIIISUI PUBISIDPUN J18a1e418

sapualadwod 3uipes

Jouadns

pasueapy

juaadwo) _

Jiseg _ sapualadwo)

‘SMOJ|0} SE 3. 1107 10 Lz uoile|nbay 4o swia) Ul S|SA9] Juawanalyoe palinbal sy

STIVLIA AONALIdINOD TV ‘d TANXINNV



Aujediuniy |e207 ajeSow wiedyd3

8€ JO 8¢ 23ed

juawadeuew
aJuewuopad pue uolysuer)

paliun a1e)|1oey 01 SpusawIINbal

Aloeded 101pasd pue spuain

Ajiquapi Ajaanoy ejuawaseuew
pue jusawdo|anap |euded uewny

01 sayoeoidde pue sai3sreals
paies3a1ul anisuayaadwod

dojanaqgeuoinnyisul 2yl ul Agsiens
Ausiaalp e a3el1odiodul AjSAnDe pue
aouewsopad ur Ausianip Jo 1edwt
a1 pueisiapuneAnjigelunodde pue
Aupqisuodsais ‘auydidsip Jo aunynd
B 131504 «UOIINHISUI DY} SSOUDe
5|001 pue saydeoidde ‘sassasoud

juawadeuew 3jdoad aondeud

159q 21e10d102ul pue dojaAsQ e

S9AI129(qO

|EUOIIN}IISUI ASIYIE 0] SUOISIAIP
$SOJJB SWEea) 9SIIAIP 31UN pue
pea7 «SIUDWUOLIAUL [BLIBSIBAPE

Ul SNSUISUOD JO JudWa.3e
AABIYIY e WIED] 3] 01 0eqpas)
2A119N43SU0D pue aaiyisod Buing

Ag a2u3jj20xa 2duewopad Jo

21y nd e aaidsu| e wsijeuolssajoid
pue inolaeyaq |B31Yla ‘uoileaouul
‘SBuLiByS 0} SAIDNPUOI JUSWUOIIAUD
3}40OM B pling e WE] 341 UIYLIM Spa3u
Suiuiea| pue Juswdolaaap Ajiuap|
#SS2UBAIIIDYD |euostad aseasoul
0} JapJo ui s1ayjo 01 adueping

pue SulIojuUBW IPINOIG eaNOINBYS(
PaJISap pue A0S piemal pue
3s1uB023Y «SUOIJUBAIDIUI [eIpaWal
pUSWWOI3J pue $3553304d HjioM
pue weal aAI1-IUI AJIUSP] o

2}epuew 21891e11S

3yl [Ny 03 sjuawaJinbas Axoeded
Ajiuapl AjaAnday 3 «Buinjos-wajqouad
pue 8uias-jeod weo) 3lel|oed

o A|JU21SISUOD pue Ajite) uoile|si3a)
2aA0jdwa 1uendjal Ajddy «Ajjewndo
SUOIIOUNY 9INJAXS pUe uoiNgLIU0d
asea.dul 01 suay1o samodwd

pue sxyse} 21e3313p AjaAlda)3
oyoeroudde 3S19AIp e JO SAIBU(

31 JO 21BME 3Q pPUE SISYI0 JO 3unleu
3513AIp 3y} Loddns pue 103dsay

e ALjIqISUOdSAl pue uolNqLIIL0d
wea) aseaudul 03 sallunoddo 3335 e

saAllenul JuawdojaAsp
Sunuawsajdwi

ut poddns sasinbau 1ng
“quawdojansp asAojdwa
10} Saul|3ping 40 dlemy
eSpUNOIS DR BSIBAIP

J0 9jdoad yum sneioqge||od
pue 1oe1a1uj e BUIA[OS
-wajqoud pue 3uimss
-jeo3 wea} ul ajeddiued «

juawadeue|n
a|doad

Jouadng

pasueApy

jJudjadwo)

Jiseg

sapualadwo)




Anjedidiuniy 207 sjeso wiesydy

8€ J0 6 23ed
sysi4 98euew 01 sainpadoid
Aldde pue uonejuawsajdwi

papaau se apew aJe syuawisn(pe Ad1jod JOHUO S} NS apInd
1BY] puk ‘uoIlesi|IIn 324n0s3l [euOI11d30X3 J9AI[9pP 03 Wed) uoI3eI0||e 924n0s3J | se uoneijuswajdwi 133fosd
|[ewildo pue ssaio.d oeay 123(04d 31BAII0W pUE BIUBN|JU| pue sdajs ‘saulawiy 0} syuswisnipe {nys$5322Ns Jo saydeosdde
01 paJonuow e sawweldoud eyl «A80j0opoylaw uswadeuew paposu Syew pue $324n0sal puUE $3NS3J SN «I0M
sainsuj esuejd uoI}dE JjgeIOM 139[04d Asraiodwaiuod }0 9sn pue ssasdoud Jouow UMO UHIM pa3e1dosse 3si
ojui Adijod Jo uoile[suedy 13241p Aldde pue Ajinuap| eui-Anq 103loud o JOUURW JUIISISUOD B U] S3IDNj0d |  pue S10)2e} JBIIUNWWOD
pue pea] «s309{oid Jo sawodno Sunjaas uil siapjoyayels 1ueas|al Ajdde pue syuswauiinbas Auoiniels | pue 1usWNJ0( eS3aAIIA[GO
1usw|dwi 03 Alioyine jo suoinsod pue saioyine |9A3]-dol an0AU| yum AlJdwo) eS|getan|sp ayl 21891e43S S,u01IN1SUI
ui 9|doad aduanjju| «SaA1133[qo «123[01d ay3 Jo sanndafqo pue JO U0AdWOD IAIIBYD Y1 3le|dey 3Y1 031 uoilejaa
wu)-8u0| 3yl 4o Tudwanaiyde | Aujenb ayl Suistwoidwod Inoym 0} $92un0sa1 13foud jewdoisdde | ui s1oafoud Jo jeuciles ayy
uo snJoy eyl s1asfoad ajeluil pue paJinbaa usym 123pnq pue 2dods AJlauap| esa)qeIaAIRp JO Alljlenb | puelsIapun eJUIWIAJOAUI
J3PISUOD) «SOAIIDQO |EUOIINIISUI 129(o1d Ajipoly eSjUBWLIINDAY 3y3 pue sujljpeap 13fo1d usamiaq Japjoyayeis pue
as1jeas 01 Aj8uipiodde s1oafoid 92IN0S3J PUB 1USWISSASSE |  dduejeq e pul{ «Su0I11e13dxXd punoue | suonedidwi ‘ASojopoylaw
adoos pue sisAjeue oJoiw pue 1edwi ydnoayl sa18aiedis | Ausepd 93eaud pue wedl 1oafosd ayr jo | uswaSeuew 1d3(oad pue
oJoew 21831e43S aAIsuayasdwod Juswadeuew 4S1 A3 Ajddy saly|igisuodsal pue $3]0J 9y} Auyaq | Swwes3oud Jo sainpadoud

e 10911Q «S3W021N0 193[0id palisap «S|R03 |RUOIIN1IISUI 0] SuIplodde #S2U01531W Ay pue sniels 1aload puelsiapuf eSatlIoyine uawadeuey

Jo suonedldwi wial-3uo| 3yl | SIdIjJu0d pue sanuold Idueleq pue 3Y3 931L21UNWWOI pUe JUSWIA|OAUI J3y31y wouy |eaoidde 13loud

9sljen3daduod pue puelsIapun e

sowuweudoud a|dnnw aeuepy o

Japjoyaxels peolq ysi|igelsy e

Jaye s1oafoud aleu|

pue awweJtdoid

Jouadng

pasueApy

Juazadwo)

Jsiseg

salpualadwo)

iy

e



Anjediunip |e207 9jeSon wieiydy
8¢ JO 0€ 23ed

X
A%
AAD

\@M K

A7

$9s59204d pue ejep [eloueUL YUM
Suijeap ut wsijeuoissajoud Aejdsiq
#|0J1U03 135SE dno1dwi 0} spoylaw
mau jJuawajdwi pue Ajauapl
Al2N110Y #S3UIAES [BIDURULL DABIYDE
pue Juswaseuew |ejueuly snosdwi
01 sdiystaupied ainunu pue

pIINg eS3ssa20.d |eIoUBUL 13410
pue aunyipuadxa uo uonNNsul

31 10§ UOII3UIP 213318415

19S «UOIINIISUI DY} 10} SyJoMawely
198pnq 13S eSpuaJl aunupuadxa
3Jn1ny Suloluow pue 3ullenjeas ul
15isse 0} 5|00} Suiuueid dojoaa( e

jJuswadeue|y jerdueuld 10y
ylomawrely Aiojein3ai s Aunseas ]
[BUOI1EN 910WO0I ¢|OJIUOD

19sse Suipaedal saunpadoud

pue satjod uo asinpyesadtioesd
1uswadeuew |eueuly Jo
Alu8aqur pue Anjenb syl soueyus
01 22e[d ul sassadoud pue swalsAs
INd #SUIDUOD JUdWAeURW
|erdueut pue 3una8pnq

x9jdwod SSAIPPYeUOIINUISUI

2Y1 Jo saAipdaiqo

218918415 9y} 0} pausije aie jeyl
s198pnq auedaud eAnjigisuodsal
UMO ulyum saitanb oy siamsue
3|qipa42 sapiaold pue s3ssa204d
1seda10) pue ‘Sunadpng ‘Suiuueld
$0 dIYSIaUMO 3A110E ).

198pnq 1suiede Sutpuads nendoidde
24nsua 03 S32110e.d uollen|eAd

pue Suuoyuow Jadoud yuswsidwi
pue Ajl1uapy epalepdn pue pamalaal
ale sauiapind Aunsealj |euolieN

Aq paainbais ase suononaisul pue
uoI11EB3[9P 1BY} AINSuT eSu0115333NS
pue suoISIIAp Jo suoiledyjdwl
|eIDUBULY 3Y] PURISISPUN pUE JIPISU0)
«S1BWI0J P31Y123ds uo paseq spodau
|eloueul) sedald ejuswodeuew
jeioueuly 0} jerosdde Suiaes-1502

B JWINSSY eSYSU |BIDUBUL S8eueW
pue AlIuapI ‘ssassy ea3e|a1i31ul ASy)
moy pue 3unsedaloy pue ‘8uiadpnq
‘Buiuueld ‘sydaduod jeipueuly

|e49u3as Jo 33pojmou UqIyYx3 e

oAlljIqRIUNOJJE |BIDURUL)

puUB1SIaPUN eSWIISAS pue
sassasold ‘@auruIan03
|eldueuly ‘swsiueydisw
Suipodau ‘ejep |edueuly

Ae|dsip eS9nIANOE pue
$95$920.d |euoINNISUI
01 91e[a1 Ady) se spoyiaw
pue s1dasuod |eldueuly

[0J3u0d
19sse Jo aouepoduwi
21 pueisiapun

40 92uepoduwi 3yl

40 S321N0S SNoLIeA
3y} 03Ul SSaualeme

JISeq puelsiapun e

JuswWwadeuein
[elueul

Joiradng

pajueapy

jJuajadwo)

Jiseg

sanualadwo)




Anjedidiunip |B207 3jeSoy wieayd3

8€ JO T€ a3ed

p &
AN L

i
.~ M\

saAlleinul a8ueyd punoJe siaylo
aJ1dsul pue 1eAI30|N e d3ueYd
91e4333uUl 0} MOY pUe S103}0ey
aouelsisal ‘98ueyDd Jo S1033

9Y1 UO S1aqWIaW wea} apind

pue JOJU3|A\ eSUOIIURAIBIUI 2Sueyd
3y1 a1esoduodui 03 $3ssadoud pue
$34n30N.41S JuaLNd 1depe A|AIdY
eSUOIIUBAIRIUI BY] Hoddns oym
SJ9ped| a8ueyd JO YJOM]IDU e d1eatd
pue sjuade adueyd Josuods e

uoneluswajdwi

Joj |eninuslod ay1 Ajnuapl pue
‘soleuads a1oead 1saq wouy seapl
MDU X3S pue SII palendjed et
»UOI1RWIOJSURI] DAIIIDHD d1e|10e)
0} 22e|d Ul SUOIIUDAISIL] [BIPBWIAI
1nd pue ‘a3ueyd jo Ao|joydAsd pue
edwi 9y} puelsiapun esadi1oesd
25ueyd 1599 1sule8e suouanIalu|
28ueyd j4ewydusg esawwelgoud
?8ueyd |nj1dedwi ul pel| pue

e e23ueyd Suilelt|idey ul ddueljje
21333eJ35 YSI|qerISa 01 S1apjoyaels
snolea yum sdiysuone|as

2INLINU UE P|ING eSSIUDAIIIAYD
S,UOIIN}ISUl DY) ddURYUD

01 sayoeosdde mau sdnpouiul

pue udisap pue A8a1eJ1s a3ueyd
21enjead Ajsnonuijuo) eSsaAllelnul
38ueyd Joy diyssosuods pue ul
-Ang 21N23S «SI3P|OY LIS JUBAD[A
0] ssa1304d ASAu02 pue synsali pue
1edwi 28ueyd JOHUOW A|DAINIY o

s|eos pue sanndalqo

J1393e.43S S,U0IINTIISUL 3Y] YHM
pausije ale 1ey3 suoluaualul adueyd
usisaQ 5J012€) 93URYd 0] AJUER]SISI
BUIAJ0S31 Ul 1SISSEe pue S|9A3| SSaulpeal
93ueyd Ajinuap| «S1apjoyaels
JueA3|3) wouy a3ueyd 1oy jerosdde
pue ul-Ang uies3 c} 3|qy eWwed}

}40M UMO JO DPISINO SO a3ueyd
pe3d| 01 JOIJUN[OA «SI[CRISAIIP Y]
uo pasndoy wayl daay pue 23ueyd
guunp siaquiaw wes} 1s1sse 0}

3|qy 23ueyd Bulnp sndoj pue wjed
UIBJUEIA «]UDWUOCIIAUD JIWLIOUOID
pue jedijod ‘|e120s ay3 uo yedul
28ueyd ay} Jo SISAjeUR UB WO e

1UBWUIN0S

|B20| Jo 2d02s Jopeolq

3Y1 uryim uonniiisut syl
uo suonuanIalul 8ueyd
40 1edwi ay) pueisiapun
#SUOIIUIAISIUI

93ueyd Bunojd

pue sswweidoid a8ueyd
uj 21edipedeS10108)
28ueyd 01 duelsisal
Suipnjour ‘uoilewJiojsuell
01 sa8u’jjeyd

pue ysu jennualod Ajnuapi
#d]E]S PALISIP pue
1U244n2 3Y3 uaami1aq sded
Aj1zuap| «38ueyd 1oy spasu
diseq Ajauapl 03 3|qy
*S9AI1BI1IUI UOIIBWIOJSURI]
JLESTIETELIETT]

pue ‘SuonuaAIUI d3ueyd
JO ssauaseme ue Aejdsig e

diystapea
93uey)

Jonladng

paJueApy

uadwo)

Jiseg

sapualadwo)

-



Ayjedpiunip 12207 9jeSo wieayd3

o

>3

8¢ J0 z€ 98e4 @ ﬂ
<

|[2A3] 0JoeW e uo saijod

JO UOIE|NWIO) Y] SALIP pue
109.11p ‘@deys 01 9|qy «}USWUIBAO0S
|EDO] JO SSSUBAIIISHI 3yl dueyUS
01 |9A9] 22uBUI3A0T aA1lelado0d
uo sdiysuonejas aaysod

2810} 01 3|qy ejudWaZeURW
32ueldwod pue suolluUAIdIUI
22110e.d 1599 ‘sal8aleds
1uawWadeuerw YSI4 UO JUSWUIDA0D
|BD07 3SIApE 0] 3|V e JOMIWIEL)
an11e|sI33f 3yl ulyum san13a(qo
[EUOIINLISUI JO JUSWIDABIYIE
ainsua o1 ASajeu3s dueldwod
pue 3dueuldA03 Juswa|dwy
eS]UBWALINDAI 33UBLIIAOS

juawanoldwi

10} suollepuawWWodal apiaoad pue
uonejuswa|dwl yum sasusjjeyd
pue SjulRIISUOD ISAjeue pue
Ajizuapi ‘sanijod Jo uonejnwiios 3yl
Joyuow pue uawajdwy «53ssadoud
pue swaisAs Juawadeuew

Ysu aAISUSYa1dwod Juswsjdwl

pue Ajinuapj esuejd uonusiai

ysu jo Suipueisiapun ysnoioyl

e 91eJisuowaq «saAd3[qo
[BUOITN}IASUI JO JUBWIASIYDE

2Y1 uo apaduwi 1ey3 sl aNpal

pue juanaid o1 saydeosdde pue
ASojopoyiaw |o43u03 ysu Alddy
¢S3|1j0ud s11 dew pue ‘S15e2310}
3SLI pljEA 91B342 S1J aunseswl

pue asAjeue ‘AJIJUIP| «SISALIP

S9AI123(O0 JO JUBWIABIYDIL 3] INSUD
01 UOIINUISUI Y] UIY1IM UOIIR|NWIOL
Adljod aaup AjaA110y euoiIN1IISUI

9yl UIyyim suoissp

Sunjel ysu Suisiwido 104 sassadoad
pue sanbiuyadal ay1 Jo 3uipueisispun
31e415UOWR(Q »353Y] SSAJppe 01 suejd
wawajdwi pue s1032e4 dueldwod

uoNneINWIoY
Adijod o1ul Indul
dPINOIdeSiaplOYINeLS
usamiaq sdiysuorejou
a|gexJom 3u1131504

uo 2zueping saanbau 1ng
1U3WUIIN08 aA1le13d 00D
40 3IN1INIIS Y1
puelsiapunesiuawalinbau
yons Sunuawajduwi

ul yuawdojanap

pue aouepind a1inbai

1ng $J0108} SDUBUIBAOS
pue duel|dwod

N
N

yum SuiAildwod ui Juswiwwod pue saadafqo |euoninliasul pue )SiJ pue ULBUISA0S JO S JO Ssauleme diysiopea
10 |9A9] Y31y e a1esisuowa( e A3 03Ul DAIIRIHUI )SII Nul| 01 3|9y Suipuelsiapun y3noioys e Aejdsiqg e Jiseq e Aedsi o 9IUBUIBA0DH
Jouadng pajueApy juazadwo) Jiseq salpualadwo)




Aujedidiuniy (eooq ajeSo wieayd3

8€ JO £¢ adeq

3j|geJnoAejun
3Je s3duanbasuod syl i

UDA ‘SUOISIDAP pUB SUOI1Ie UMO 10}
Al[IqISucdsal 3}e] eJUSWUIIACS
|e20; J0 sandalqo ayl poddns

0] UOIIN1IISUI Y] SSOJIE SAINseaw
All|1geIUN0d3E paJeys pue
spJepuels AliSatul 39S euoidnaiod
pue pnelj 1eqWOI 0} sainseaw
1awa|duwi pue dojanap Ajaaidy

SUOISII3P |elOW
anaiy2e o1 Ajpualsisuod sajdipund
|esows jessaniun Ajddy euied
|euosiad X}99s 10U pue weal B ylm
AJiun uj Jom 0} 3|qQY «SI9P|0Y LIS
[EUID1IXD PUB |BUISIUI O} UOIINISUL
3y1 Jo anjeA ay3 djowoud AjpAidy

e P210U U3YM A1SDUOYSIp pue
uondnuiod 1suiede aduels aaioe

ue saye] esuolle|ngai pue s3I
s,U0I1NISUl Y1 Ym JusniZuod

3JE 1BY1 SE3IP] pue S)3119g ‘sanjea
1UBSAId «SIIP|OYI LIS JURAI|R JO
jeaosdde ayy uied pue juasedsuely
3JE 1Byl SUOIIEPUBWIWOIDI

pue sjesodoid axje eSIUSWNWWOD
yum suoijoe Sutudije

ySnouys 10adsal pue 1snJ3 uted o1

1U2WUIA08 [BJO] JO 1SSIa3UI

153q ays ui pue Apdwoud 1s3491u1

JO J01}JU0D JO SUOIBNHS YHM |BIp O}
3|qy e uies Jeuosiad 3upjaas INoyIm
S1311eW JO SINJBU |RIJUSPLUOD 3y}
INOUOY pue pueisSIdPuUf eJUBWUISA0S
[e20] Uulylm uondniiod pue Ajialoe
1usnpnely podal A|SAIIDY «13M|2p 01
d[geuUn U3YM SI3Y10 WOJ} UR)SISSE

) 995 pue S3sSUEDIM pUE S BISIW
umo Jwpe Ajuado 01 3|qy «UOIINIISUL

eV}
|eJow yum Sujuoseal
pue Suipueisiapun

ul Juswdo|anap

pue s3uepingd

saJsinbau 1ng ‘suoneniis
|esow diseq Ayiuapl

0} 3|qV eUOIINMISUI

2y1 Jo suoije|ngau

pue s3[nJ J1seq syl Moj|0}
esajdipulid Suinuawajdun
ul Juawdo|ansp

pue acuepingd salinbal

#S30i10e4d |BIOW JO AIZNPUOD 3|qVY #UO0I1221102-}|3S JO SaUNsesw 29Ul pue 1USWUJIIAO0D) |BI07 JO SaN|eA 1ng ‘A1u3s1ur yum Suide 32u3adwod
JUSWIUOIIAUD UB 31831 o Aldde pue ‘dojansp ‘AJizusp| e Y1 YUM Juswudije ui 4|35 19Npuo) ¢ 10 1edwi 3y3 asieay e |elon
sapuUadladwo) 310)

Jouadns pasueapy _ juazadwo) Jiseg sapuadwo)




Anjediuniy jeoo ajeSoy wieaydy

8€ JO p€ a3ed

sanafqo

jeuoIIN}Isul Y3 JO JUDWIAIYIE
3y} 91ey|1ney 03 sypsloud

jueagau ol Adijod ajejsuel|
«JUDWIUIBAOS |BI0] pUe UoIIN}ISul
2y3 Jo swawauinbas win

8u0] pue Wwnipaw “UoYSs }1SeI3I04
pue 133(oid 01 9|qy eSuUOI1DE pUE
suejd Suidojanap usym saaneiul
pue sa1831e.11s peoiq U0 SNJ04

ouenuoduwi pue

Aduasin Jueadjadl 419yl 03 uipiodde
s129(01d pue sysel asi11101d
#S22URISWNIL Suidueyd Jo 13|

ul sue|d 1depy esuejd Aouadunuod
91eudoidde Juswajdwi

pue uSIsap pue s1012ej dsu J|qissod
Aj1nuap| «saA1303{qO |euoiinlisul
ana1yode 03 suejd sansuayaadwod
pue pajielap ‘4ea|d dnpold
«5109(01d pue syse}l 10} SaU0ISI|IW
pue saA1193[go ‘sauljawil

311s1jedl JNPAYIS «S103(0ud

pue sysej 213]dwod 0} Ssuoide

pue sa8e1s pasinbal adueape

ut Ajizuap) eucnezuawdwi
[NJSS3IDNS 10} $3I1N0SA
a1eidoudde udisse pue ‘salniaioe
9}eulpJo0d pue 31ea3a1ul ‘suejd
anIsuayasdwod dojanap ‘saninzalqo
[euoiINIISUl BUYSP 01 3|qY o

synsau
2ouewsopad Joyuow pue ssasdoad
S3INSED| «53IUINOSDI PUE W]} JO
9SN JUDIIYS YUM pue 123png uiylim
pawuopiad ai1e Asy) aansus 03 sysel
3INPaYIS «59A1323[qo duewropad
s,Wwieal ay3 ojul 3yesodiodul

pue sjeo3 pue suejd wud3-8uoj pue
HOYS dduejeq «Syse} Jo aouepodwl
pue AJuadin ay3 asiu3039YeSel e 10}
pa4inbaJ $321n0S3J pue uoi1ewJoul
asiuedio Ajtelndosdde pue A|DANIY e

uoilesiue3io pue
24N32N41s J1ayuny auinbai
nq “Yjse} e Joj pasinbau
$32JN0S3l puk uollewojul
d8uelly » suollde

pue sue|d Suidojaasp ui
S9A1103{qO WiJsl-1oYysS uo
SNJ04 e13W 3Je sanaalqo
1ey3 a4nsua pue sue|d
Bunsixs mojjo} 01 319y
osuejd anisuayaidwod
pue p3jielsp

Suipinoad ur Juawdojanap
pue aoueping saunbai ing
Suisiuesio pue Suiuueid
10 ss3204d 3Y3 pueisiapun
«S9A1303[q0 135 punoue
syse} asiuedlo pue sueyd
J1Seq MO||04 03 3|QY o

guisiuedip
. pue Suiuue|d

Jouadng

poJueApy

uazadwo)

Jiseq

s21ualadwio)




Ajjedidiuniy |20 9|eSoW Wieayd3

8€ J0 g€ aded

S32UII3JUOI pUB SIBUIWDS
JUSWUIIA0S [BI0] |EUOIIBUIRIUL pUB
jeuoileu ul 38e8us pue SuoNN|os
22110e4d 1529 Supeys ut 3104 SAIRE
ue Aejd euonesiwido ssa20.d

pue ‘AJSA1ISp 9DIAISS J3WOISND
SAIIBAOUUI UO J3pe3] 1Y3noy) e a9
eyaeoudde uonesiue3io 3ujuies)

B SMOJ||0} pue 3upjuiyl SAIeAOUU|
$191504 1BY]} JUDWUOIIAUD

ue 313J) «3IUBIINII0

98euew pue uanaid 03 sa3uajjeyd
AS) Ul SpuaJ1 J01IUOW pue SuUOoIIN|[os
puswwola1 ‘asAjeuy «3UIAjOS
-w?ajqo.d paseq-1Jej pue |edilAjeue
01 AIDNPUOI JUDWUOIIAUD

ue 91e34) eSanbiuydal pue
sayoeoudde Suipajos wisjgoid pue
{eoniAjeue xajdwod a1es1suowWs(g e

Spaau ualjd ALjuap:

01 YydJeasau ui 38e3ua Ajsnonunuo)
suoneddde jeuoiInuisul

asodoud pue AISAi[9p 21MS

pue ssacoud ul sa2130exd 153q

pue spuaJl AJlJU3P| «SISPJOYEILS
JUBA3[24 WO SUOIIUSAISIUL
pasodoud 10} ul-Ang pue jeaosdde
uies 01 9|gy e UOIINIIISUI 3Y)
1noysnoayl seapl mau juswdjduwi
pue 21e|NWIOS e UOIIN}IISUI 3Y] UL
SE3JB SNOLIBA UO SUOIIN|OS AJIIUSP|
eswa|qoud xajdwod uinjosal

pue SuisAjeue ui sjenpialpul
o1endoudde yum s8edu3
eSanbiuydal pue sayoeoidde
SAIlEAOUUI pUE [ed13Ajeue

U0 SJI9qUISW Wesa] S3YIBO) e

uoiuaAIUI [eIpawal 3sodoud

pue sayoeoidde anjzeaouu) 01
aAIdNpuod saiiunuoddo asAjeue pue
AJIIUSp| S3S5320.d jRUISIUI BDUBYUD
o1 saipunpoddo Ajiauapt Ajsnonuiuo)
#S13p|0Y3E1S O3 SUOIIN(OS

anlleaouul pue saiiunuoddo

M3U JO S}lJjauag syl a1ediunwwed
Al1ea|n e Audnlap 9otAIas pue
sassa20.4d anoladwi 01 saiunlioddo
UD SI9P|OYM| LIS |BLLIDIXD

pue [Bul31ul 1 NSUO) SUOIIN|OS
Ajiuapi pue sped sjgeadeuew

01Ul swajgold xa1dwod uMop yealq
019|qy eswa|qoud JuisAjeue uaym
ssauysnoioyi pue w3isui ‘Anaizosiqo
91BI1SUOWI(] eSUOIIEPUIWWOIAL
104 3jeuoiies apinold pue

sayoeoudde pue sanbiuydal Suinj0s
w9|qoud |edido| ajeisuowa( e

Supjuiyl aaizeAOUUl YINS
adueyua o1 saiuunuoddo
210|dxa pue s13y1o Jo
saAI129dsiad pue seapl ayl
01 Ua1s17 e0Nb SNjels sy}
sasuajjeyd Ajjeuidiew eyl
SUOITUDAI]UI [BIPBWDL
9|dwis asodoud euoijouny
uMmo uiyum sysey wiopad
01 SABM M3U puU3WWOIY
#S13Y30 Wol} dduejsisse
Sunsanbau yum sisAjeue
1uapuadapul aduejeq

0} 9|y eSSauysnoioys
pue |1e19p XJe|

1nq ‘sisAjeue Jo uonesado
J158q 9yl pueisiapun e

uolleaouu|
pue sisAjeuy

Jonadng

pajueapy

uajadwo)

Jiseg

saualedwio)




Anjediziunipl |e207 eS80 wieaydy

8€ J0 9¢ ased

@. |

siapjoyayels
[BUJDIXD pUEe [BUISIUI YUIM
suol1oe1ajul Ul syulod aSpajmouy
110|dxa pue asiudod3y eyoeoudde
DIURISISSE PUR DUBPUNJE UB Y1IM
Suuieys uonewuojul pue Igpajmouy
01 yoeoudde ainilew e jesisuowap
eJudwWSeuew agpajmouy
21e1[108) 0] JUSWIUIIA0S

jedoj ssoJoe sdiysiaupied ysigeisy
«UCIIBULIOJUI pUuE 33p3ajMmou)y aieys
pue uied 9|aas 0} patamodw?a

2Je SJ9qUaW Weal a49ym ainynd
pue uoisian e pyoddns pue 91e31) e

sayoeoudde a3noeud 1s2q aueys
pue Seapt Mau 121[3 0} SUOISSIS
Suiieys uoilewojul pue 38pajMmou
Je|n8a1 pjoH e3ulieys 28pajmouy
pue uiuie’| JO AAINPUOD 3UNYND e
213D elUdWa3eUBW UOHEWIOUI
pue a8pa|mouy 10} SWoISAS
Sulicliuow pue saINsealt Ilesndde
Us!ge1s3 »SUOIINHISUL SNOLIBA
ssoJoe Juawadeuew agpajmouy|
20110e4d-159q 3j0wWoid pue aseys
eSp32u uawWadeuew a8pamouy
aininj 192W 0} sassazod

pue spiepueis dojaAa(Q eSWIlSAs
pue sjuawalinbals Juswaseuew
93ps|Mmous| pue uoilew ou;

a4niny 101paid AjDAI109YT .

Aduadiyd

PUB SSBUBAIIYS |eUOCIINLIISUL
2Jueyua 01 28pajmouy a8pa-8uilnd
pue juead|aJ apinoid pue ydaueasals 01
$924N0S3J |BUISIUL PUB [BUIIIXD 35
sUOIlRWLIOJU} JO SulIBYS 10} S3INIONIIS
pue swsiueyI3wW 33e3td Aoy
#SUOIIN|OS 3PIACID pue SUOoISIDIP
3dU3N|JUI 03 AjDAIIDYS UOIIRWIOJUI
3SN pue S32UNOS SNOLIBA WO}

elep 21enjea] eSuueys uoljewIoul
pue a8psjmouy| [euoiinisul

23euew 03} A3ojouyIa} pue SwWolsAs
uonewuJojui a1eudoidde asn e

sJlaquaw
wes) pue sIapjoyaiels
[BUIDIUL YYM 23pajMmou
pue uoljew.ojui

aieys Ajgejnday

e35eq 3Spamowy| 3y}
9SE3.UI 0} uollewojul

JO $S921N0S MaU 3235
#SUOISN|DUOD MEeLp O}
uollewJiojut 324dia1ul pue
9sAjleuy esioafoud pue
syse1 o13ads 10y paJsinbai
UOIIRWLIOJUI JUBAD|SL Yoel)
pue 3s110831ed 129]|0D)

juawadeuen
uoI1eWIOoU|
pue a3pamouy

Jopadng

pasueapy

uayadwo)

Jiseg

sapualadwo)

v G
G

-7 M



Aujedpiuniy [edo sjeso wieaydy
8€ Jo L€ 93ed

aulldiosip pue ssualadwod

|esow Jo S|aA3] Y8y yim eipaw
Y1 YlM 31e21Iunwwod o} 3|qy
#UOI1N1IISUL Y3 JO 38ew aasod e

32UBLUD 0 3935 puUE SIIP|OYINEIS SIUBWNJOP USNILM PaIN1dNIIS

eJUBAD|DJ pue
[nj1oedwl s 3Y3 UOIIBIIUNWILLOD
annisod y3noayi s1ayio aleanow
pue aJ1dsul 01 3|qy «UOIIN}IISUI
ay1 8uiuasaidal pue suoijeilodau
ul 1sije1dads e se papJe3ay e

[eUI31XD 0} UOIINIISUL BY)

210wo.d pue 13)4el esajdouinsd
9|9 oyieg sajowoud jeyy uoienis
UIM-UIM B 1B SALLIR pue S13l11ew
x9[dwod punoJe suoneosau

13241p Aj3Andaya 01 3jqv

#59nssI xa|dw0d uo spulodmaln
Suilediunwiwod uaym spasau
[euoIINIISUL YUM SaA10dsIad

|eonijod aduejeg e« A3331e41S

UOI1B21UNWIWOI PAULIP-||IIM

e do[aAD(Q eSJ3p[OY)EIS JUBADS|A
01 S1311BW JAIYISUDS pue JSi

-ySiy a1edIunWwod AIDAIISYT e

-{IdM pue 3sI3U0d ‘pasnd0y ‘1es|d
3IdWo) «SIIP|OYNELS JURA|D
wou} Juswaalide pue Jusawlwwod
‘vioddns suied 1eyy Jauuew

2 Ul JURIUOD J3AI[3( eJdjSuel]
uoljewlsojul lewndo a1emu|ney

pue aouaipne 3yl Hns o3 JA1s

pue 1ualu0d uolledIUNWWO) Jdepy
#5]21|2( pue sapniinle ‘sandadsiad
9sJan1p 9jepaudde pue a1els|0l
‘puelsiapun 01 3|qy e3uileAnow
pue SunsaJalul SI Jeyl JSuuew e ul
s3u131ss [ewioul pue jewoy ui sdnoud
pue SienplAlpul 01 seapl 5saJdx3 e

Aj91enbape adpamouy
pue uoilewJioul

Aanuod pue a1eulwassi|
#UOI1BIDPISUOD 01Ul
JUdIpNe 3y} JO SpI3aU 3y}
e} shemie J0u s20p Inq
‘Jauuewl pasndo} pue Jea|d
B Ul SEDPI $S94dX3 «S]00)
yons 8uisijian ur duepind
salinbau 1nq ‘eouaipne
ay1 1o} ajendoidde sjooy
pUE SI3A3] UOIIEIIUNWWOD
10} Buipuelsiapun

ue 31esIsUOWR(Q] e

uOoNe2IUNWWOo)

Jouadng’

paauenpy

judjaduio)

Jiseq

sapualadwo)




Anjedidiunpy 2207 ajeSowy wresyd3

8€ JO 8¢ aded

53

d
NMN S
S

N

10edwi y3iy e p|aiA 1eyl

SANAIDE [ed11D uo 9|doad sndo4
#S|e03 asijeal o} suejd uonode 1sn(pe
pue $)2eq1as SWOJISAQ «5|e03
ysidwodoe o1 $ysi eudoidde
e esSuoneadxa wial-uoys pue
-3uo] Sunesiunwwod ‘sjeos weal
8ui8uajeyd pue snoilquwe 13s 0}
wedl YUM HIOAN epalinbas uaym
SUGITUIAISIUI |BIpaWal Juawajdwl
pue 2uew.oad UMO JoNUOW
‘spaepuels Ajjenb pue synsal ay}
pa3Jx3 01 HWWO) e3ddueWIONId
[euosiad 1o} spiepuels

y8iy s19s pue s|eod pasnd04-1uai|d
‘BuiBuajjeyd dojanag esynsai

pue spiepue)s Ajljenb paaixa

G} SJ3Y30 apIng pue Yoeo) e

uonNIsul Y3

1040 3y3 Suinjea pue Suilenjeas
‘ss920ns 3ulansesw pue uiroHUOW
‘Bunpoeus ‘sanljiqisuodsal

Suiuiap ‘psom uiugdisse

pue SuiSeuew 10} swalsAs
jeuonnasul Suystgqelsy s2unssaid
Japun padejd uaym sindino Ayjenb
U0 SND0} e UIRUIR[A eSUOINRIISAXI
Suinaiyoe 01 wawiwwod Aejdsip
pue wed) pue }|9s 03 sdA11d3[qo pue
sjeod 8uiduajeyd 19s Auoiadwod
01 y3nouayi s1sload pue yseyr mo||o4
eSpiepuels Alljenb pue s3nsals
8uinaiyoe 01 yoeousdde papiwiwod
puUE pauUIWIAISP B 31eJISUoWa(Qg
«pa10RJISIP BUIaQ SPIOAR pUE } NSl
pu?a 8y} uo sndo4 eindino Aienb
24NSUD 01 SSWO0JINO pue SpIepuels
UMO AJLISA A|TUDISISUO) e

papasu

se sjuaunsnipe ayew pue ‘salepdn
sn1els apiaosd [S921N0SaL JO SN pue
“§40m Jo Alijenb ‘ssaudoud sionuop
«S3aAI122[qO aA3IYde 01 J3PJO Ul S3Nsal
Jo Aujenb pue Alnnuenb ayj asuejeq o}
3|9y e Aujenb y8iy jo indino sonpoud
eSpJEPUE]S }3S SUIASIYOE punole $Hsel
pue $3ss2204d udisap pue spJepuels
Aljenb 195 «S3jNSaJ 1091400 3y}
Suinaiyde ui apud pue JUSWIHWWOI
wuyy Aejdsiq e sanianoe Ajzoud
-19MO| Aq P3ldeIISIP SWO0I3Q J0U S0P
pue suoipe Ajuoud-ySiy uo snzo4 e

ainssald 1apun

usym uoireadxa 19aw
01 5|18} InQ ‘SSoULISWNIIID
|EJ3UDS Ul oM

Anjenb 2anpoud eddom Jo
Anjenb ayz Sunesodiooul
ul yuawdojanap

salinbai 1ng Indino

10 Ayuenb ayy uo snao4
epiepuels poos e Jo

SI 1243 S3WO023N0 32NpOo.d
#3]0J 3Y) Ul paJinbau
S1jNSaJ JO |9A3] WNWIUIW
91 9Inpoud eS}NSal
1224400 3y} 3uiasiyde

0] JUSWIWWO JISeq B
MOYS eSJ331EW JuRLIOdWI
01 Suipuane ui duepingd
sasnbai 1ng yiom

10 Ayjenb pueisiopun e

sn2o4 Aljenp
pue synsay

Jouadnsg

padueApy

Juaduwo)

diseg

sapuaadwo)




